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ABSTRACT
Using a conceptual framework which it was believed

would facilitate the establisment of authentic interpersonal
relations between blacks and whites, a course entitled "Tile
Psychology of Interracial Relations" offered ,n opportunity to allow
those involved with more than the black-white problem a way to look
at themselves and deal with more apparent issqes. Tables reflect an
attempt by the class, homogeneous and interracial in character, to
explore their own perceptions, prejudices, and feelings centered
around their differences in race. While several similar responses to
those obtained with blacks and whites are contained, there are
significant differences. The recognition that all minority groups are
not the same and their problems are culturespecific is observed as
crucial in dealing with the white-Chicano and white-Chinese problems.
The matrix of assumptions and behaviors of white, Chinese, and
Chicano groups intersecting with assumptions and behaviors which
block or facilitate authentic relations reveal the impprtance of the
perception of minority group problems as those of a particular racial
group, not just any nonwhite group. (Autbor/KSM)
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In their recent excellent article, Lee and SchmidtV1969)O
outlined a conceptual framework which they believed wou) \d facili-

tatere\ the establishment of authentic interpersonal relatTns between

C.) Blacks and Whites. This article was recently used successfully to
CDw create and facilitate such understanding in a course entitled

"The Psychology of Interracial Relations". However, on the West

Coast the Black-White problem is hard pressed by the Chicano -White

and Chinese-White problems. With the multi-racial make-up of the

population, a Black-White framework is incomplete. The purpose

of this article is to allow those involved with more than just the

Black-White problem-a way to look at themselves and deal with is-

sues that are becoming more and more apparent.

The class met in a variety of homogenious and interracial

groups to explore their own perceptions, prejudices and feelings

centered around their differences in race. Using what is assumed

to beasimilar technique to Lee and Schmidt, the tables below attempt

Pri to expand their early work to include the relationships between

Oa Chinese and Whites, and Chicanos and Whites. Since it became very

LO
difficult to differentiate between the assumptions and the behaviors,

they are combined in the two charts. The potential uses are similar

to those outlined in the earlier paper. While the tables do contain
O
a

several similar responses to those obtained with Black and Whites,

there are many important differences. The recognition that all

minority groups are not the same and their problems are very cult-

ure specific is very important, both as a means of understanding



and working with the problems and also to the minority groups to

see that they are perceived as a race and not as just another part

of the non-white problem.

The White-Chicano problem has recently become much more visible.

It is hoped that this framework will provide a useful tool to those

working in the area. In the past, it has been the cultural norm

of the Chinese to accept their life for what it is, without complaint.

The new breed of younger Chinese however, appear to be working toward

a more direct approach to their problems with confrontation a not

too distant probability.
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